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Call for Papers

International

Occupations and Social Inequality’ Conference

We are pleased to invite you to attend an international conference devoted to research on occupations Date:
and social inequality. June 29t - 30™", 2017
Topic Location:

Congress Centre of the
In modern societies, occupations are decisive ‘motors' for the (re-)production of social inequalities. Oc- Federal Employment
cupations comprise not only groups of individuals who perform similar activities and have comparable Agency,
skills and competencies. They also confer social power to their members which is deriving from their 90478 Nuremberg,
occupational positions within the social division of labour. In many welfare states, occupations are an Germany
institution connecting the education system and the labour market. Particularly in vocationally organised Conference
labour markets, vocational (and academic) certificates not only signal a certain amount of education, but Language:
also suggest that job applicants have acquired a certain bundle of general and occupation-specific skills. English

As a consequence, occupational certificates are necessary prerequisites for finding and keeping stable
and regular employment. At the same time, they limit access to specific occupations and associated re-
sources such as prestige and income. Thus, occupations are a decisive mechanism of social stratification
by social origin, gender and ethnicity.

However, there are several phenomena which challenge the notion of a universal relationship between
occupations and social inequality. From a historical perspective, there is a scientific debate on the decli-
ning significance of occupational qualifications for social mobility processes as they have been in the
past. From a cross-national perspective, national education and training systems differ in the extent to
which they provide more general or more occupation-specific training. As a consequence, labour market
placement and mobility processes are structured by a different degree along occupational boundaries
and produce different patterns, which might also have implications for social stratification. From a the-
oretical point of view, it is still controversial which aspects of occupations are most decisive for the (re-)
production of social inequalities, i.e. whether skill requirements, tasks performed, social closure or other
aspects such as working conditions matter most. From an empirical perspective, scholars have repeated-
ly criticised the use of standard occupational classifications for measuring effects of occupations on
social inequality, especially in the context of historical and cross-country comparisons.

Due to these challenges, the international conference aims at bringing together researchers and scholars
who work in the field of occupations and social stratification in order to stimulate scientific exchange,
networking, and future joint research. The conference participants will present and discuss new theore-

U The conference is organized by the German Institute of Employment Research Nuremberg
(IAB), in cooperation with the Section “Social Inequality and Social Structure” of the German
Sociological Association, the Leibniz Institute for Educational Trajectories Bamberg (LifBi), the
Leibniz University Hannover and the Research Initiative Occupations and Social Inequality.



tical approaches and empirical insights into the structuring role of occupations on social stratification
and inequality processes. We particularly invite papers dealing with one of the following questions:

m How important are occupations as social categories for the (re-)production of social inequalities in
different welfare state regimes, educational systems, and labor markets?

m Have occupational placement processes changed over time and for various groups in the workforce?
Do these changes have consequences for social inequalities over the life course?

m How do different aspects of occupations, such as skill requirements, tasks performed, occupational
closure, gender, or the demographic composition of occupations affect unequal labor market
outcomes?

m How can we measure the effects of occupations on social stratification processes, especially in
historical and cross-national perspectives?

Key-Note Speakers

m Prof. Dr. Ingrid Schoon (University of London, UK)
m Prof. Dr. Kim Weeden (Cornell University, US)

Submission

Please submit your abstracts to COSI@iab.de until December 31", 2016. Abstracts of 750 to 1,000 words
should include a clear-cut research question, theoretical framework and hypotheses, information on data
and methods and the main (or expected) findings; also add up to five key words. You will be notified on
acceptance of your paper by February 17, 2017.

Further information

The conference will start in the evening of June 28™ with a get-together, and will finish in the afternoon
of June 30", 2017.

Presenters do not have to pay a conference fee; for non-presenters the conference fee is 100 Euros.
Unfunded doctoral students who present a paper may apply for financial support. Please apply no later
than March 6.

For more detailed information please visit our event-website on XING events:
https://www.xing-events.com/cosi2017.html.

Scientific Committee

m Prof. Dr. Corinna Kleinert (Leibniz Institute for Educational Trajectories
and University of Bamberg)

m Prof. Dr. Dirk Konietzka (University of Technology Braunschweig)

m Prof. Dr. Kathrin Leuze (University of Hannover)
Contact

Dr. Britta Matthes,
E-mail: Britta.Matthes@iab.de

m Dr. Britta Matthes (Institute for Employment Research, Nuremberg)




